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Part 1: Publication of Information Relating to Schools 

1. Contextual Information 
Leschenault Catholic Primary School is a double stream school in Australind, catering for 
over 500 students from Pre-Kindergarten to Year Six. We work in close partnership with our 
parish priest Fr Roshan Fernando and our parish, Christ the Living Vine, to foster a strong 
and vibrant Catholic community. 
 
We are a Christ-centred community and our vision is to inspire every individual to think, to 
learn and to strive for academic excellence. Our C.H.R.I.S.T Values: Courage and Compassion; 
Honouring Each Other; Reverence and Respect; Involve and Include All; Seeking to Serve and 
Truth & Justice are central to our mission. 
 
Our Early Years Philosophy is underpinned by care, love, support and connection as these 
values prioritise the wellbeing, development and formation of our youngest students. We 
have a strong focus on reflective practice and a desire to continually improve the 
educational, faith and wellbeing outcomes and of our students. 
 
Our school improvement process, draws upon the skills and expertise of all our staff using 
the Fogarty Edvance School Improvement Planning process. We use evidence and research 
to inform our pedagogy and school programs. Specific programs implemented across the 
school include: Talk For Writing (K-6), Heggerty Phonemic Awareness (K-2), MultiLit Suite 
including PreLit and InitiaLit (K-2), Talk For Reading (3-6) Spelling Mastery (3-6), Top Ten 
Maths (PP-2) and Stepping Stones Maths (3-6). To support students with language difficulties 
we provide supplementary MiniLit (1-2)and MacqLit (3-6) lessons to students before school. 
 
We work in close partnership and collaboration with our Catholic School Advisory Council 
and LCPS Parents and Friends Association to provide the very best for our students. 
 

2. Teacher Standards and Qualifications 
All teaching staff meet the professional requirements to teach in Western Australia and 
can be found on the public register of teachers of the Teacher Registration Board of 
Western Australia https://login.trb.wagov.au/Register-of-Teachers . A number of our staff 
hold multiple qualifications. The summary below provides information regarding the 
highest qualification attained 

 

Years 
Qualified 

Number of 
Teachers 

Teachers Qualifications Include 

 
3 Years 

 
3 

 
0.5% 

Diploma of Teaching 
Associate Diploma of 
Science 
Graduate Diploma of Religious 
Education Graduate Certificate in 
Education (Early Childhood) 
Higher Diploma in Education 

 
 

4 Years 

 
 

22 

 
 

79% 

Bachelor of Education (Primary) 
Bachelor of Arts in Education 
Bachelor of Arts (Early Childhood) 
Graduate Diploma of Education 



 
5 Years + 

 
3 

 
10.5% 

Master of Education (Leadership and 
Management) 
Graduate Certificate (RE) 
Master of Arts (Theology) 

 

3. Workforce Composition 
Includes Indigenous composition and teaching/non-teaching staff gender information. 

 Number of Staff Percentage of Staff 

Gender Female Male Female Male 

Teaching 27 3 90 10 

Non-Teaching 26 3 90 10 
 

4. Student Attendance at School 
Includes the rates of attendance for the whole school and for each year level; and a description 

of how non-attendance is managed by the school. 

Year Level 

Number of 

Students 

Attendance 

Percentage 

Kindy 59 90.89 

Pre Primary 59 91.45 

Year 1 60 92.91 

Year 2 60 90.84 

Year 3 59 89.25 

Year 4 64 90.17 

Year 5 64 91.49 

Year 6 64 90.68 

Total School 489 90.96 

 

LCPS ATTENDANCE POLICY AND PROCEDURE 

RATIONALE 
Consistent, accurate and correct recording of student attendance is a legal requirement for 
teachers in schools in Western Australia.  Leschenault Catholic Primary School monitors and 
manages student attendance on a regular basis in order to ensure students are attending 
school consistently to maximize the opportunity for all students to learn. 

DEFINITIONS 
Accepted forms – The following methods of non-attendance recording are accepted at LCPS: 

a.) An email sent to the school office email address: lcpsoffice@cewa.edu.au 

b.) A written “Explanation of Student Absence” form that can be completed at the 
front office. 

c.) A note sent to school, signed by a parent or guardian. 
d.) Direct contact from a parent or guardian: however, this must be followed up 

with a note signed by a parent or guardian, or an email. 



All absentee communication (including notes and emails) from parents or guardians must 
include the following details: 

1. The name of the student 
2. The class of the student 
3. The reason for the absence 
4. The full name of the parent or guardian at the end of the message 

STANDARD PROCEDURES 

• The school uses CEWA Student Attendance Guidelines as the key resources in 
promoting and maintaining high levels of school attendance. 

• At LCPS, attendance is recorded using Catholic Education WA’s system-wide 
preferred method - SEQTA software. 

• Teachers record morning attendances before 9:30am.  

• From 9.30am each day, our SEQTA records must match who is present or absent from 
school. 

• Attendance must be recorded twice a day (morning & afternoon) using the SEQTA 
attendance system.  

• An Absentee Text is sent out to parents whose child is absent and unexplained by the 
Enrolment Officer who will follow up any unexplained absences.  

• Absentee Notes: Absentee notes received by class teachers need to be forwarded to 
the office that day so they can be entered into SEQTA by the office. 

PROCEDURES FOR ATTENDANCE CONCERNS     

• Each term in the newsletter, messages promoting high and consistent attendance are 

shared with the parents and the community 

• If the class teacher/staff member notices a pattern of absence or has concerns 
regarding the attendance of any student, they contact their Assistant Principal (PK-2 
or Yr3-6) who will follow through with appropriate action, usually a phone call in the 
first place. 

• At the mid-point of each term, Assistant Principals check the attendance of each student 
in their cohort.  

• Students with severe to moderate attendance risk (below 79%) will be contacted by 
phone and CEWA Attendance Resources will be customized for each circumstance.  If 
student attendance does not improve this high level of ongoing support will continue 
each term. 

• Students with indicated attendance risk (80—89%) will be sent Nudge Letters 
(Resource 6 or 7) and supported each term until their attendance improves above 90%. 

 
 

5. NAPLAN Annual Performance 
Student outcomes in standardised national literacy and numeracy testing.  

Year 3 NAPLAN Over Time 

 2017 2018 2019 2020 2021 2022 2023 2024 2025 

Reading  440 417 393  
No 

Test 

426 404 388 402 401 

Writing 414 404 409 438 400 441 421 420 

Spelling 404 399 389 412 396 398 400 409 

Gram Pun 442 429 403 421  406 397 404 404 

Numeracy 430 442 381 388 361 391 407 380 

 



Year 5 NAPLAN Over Time 

 2017 2018 2019 2020 2021 2022 2023 2024 2025 

Reading 476 512 499  
No 

Test 

484 479 484 467 492 

Writing 449 460 462 473 477 475 482 495 

Spelling 482 503 484 480 490 481 481 499 

Gram Pun 464 502 508 489 486 481 485 508 

Numeracy 470 491 493 468 460 462 461 489 
 

 

 

6. Parent, Student and Teacher Satisfaction 
Our most recent survey was the NSI Partnership’s School Climate suite in Term 2 of 2024.  

Staff, teachers, parents and students were invited to respond to Participant rates were as 

follows: 86 upper primary students, 112 middle primary, 46 early childhood, 42 parents, 19 

teachers and 5 additional staff responded. 

The School Climate suite is a researched-based suite of surveys developed at Curtin 

University that are used to examine the views of teachers, parents and students about the 

underlying views, beliefs and assumptions. The aim of the process is to provide a safe and 

respectful environment that is inclusive and nurturing in which: 

• Parents feel welcome and are satisfied with what the school does for their children 

• Students feel supported and valued by their teachers and peers and have a strong 

sense of belonging 

• Teachers feel supported in their work and are encouraged to improve their practice 

and have positive relationships with parents and caregivers 

Overall: It is evident that our school is well on the way to building a positive school climate 

and has many strengths. Some of our overall areas highlighting our strengths are: Mission 

and Safe & Respectful Environment (teachers and staff) and Reporting & Seeking Help and 

Rule Clarity (students). 

 

Review and Analysis of NSI Survey- Parents and Carers- n42 
 

As per NSI Survey interpretation guidelines, Identified Strengths are: 

• Rated 4.0< by Parents, Teachers and Upper Primary 

• Rated 4.4< by Middle Primary and Lower Primary 

 
Identified Strengths 

Identified Areas of Improvement 

Welcoming School 4.65 Assessment and Feedback 3.66 

Staff Support 4.61  

Satisfaction with Child’s Progress 4.42  

Key for NAPLAN (Above) NAPLAN Comparator is My Schools: 

• Students with Similar Background 2017-2022  

• Australian Students* 2023+ (Higher Aspiration) 
 

 Well below Aus Average 10+ 

 Below Aus Average 5-9.9 

 Close to Aus Average within 4.9 

   Above Aus Average 5- 9.9 

 Well above Aus Average 10+ 



Dealing with Student Behaviour 4.4  

Communication 4.3  

Affirming Diversity 4.25  

Satisfaction with the Whole School 4.24  

Engaging Environment 4.13  

 

 
Review and Analysis of NSI Survey- Staff (Other Than Teachers)- n5 

As per NSI Survey interpretation guidelines, Identified Strengths are: 

• Rated 4.0< by Parents, Teachers and Upper Primary 

• Rated 4.4< by Middle Primary and Lower Primary 
 

Identified Strengths Identified Areas of Improvement 

Job satisfaction 4.33 Job Efficacy 3.93 

Equity and Diversity 4.05 Vigour 3.88 

Safe and Respectful Environment 4.17 Home School Relations 3.83 

School Mission 4.13 Respect 3.81 

 Staff Collegiality 3.6 

 Staff Psychological Safety 3.57 

 Encouraging Improvement of Practice 3.1 

 
Support Staff Views: Engagement, Efficacy, Satisfaction Support Staff Views: Organisational Climate 



  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Review and Analysis of NSI Survey- Teachers- n14 
As per NSI Survey interpretation guidelines, Identified Strengths are: 

• Rated 4.0< by Parents, Teachers and Upper Primary 

• Rated 4.4< by Middle Primary and Lower Primary 
 

Identified Strengths Identified Areas of Improvement 

Job Satisfaction 4.63 Staff Psychological Safety 3.98 

School Mission 4.61 Parent/Caregiver Involvement 3.96 

Teacher Efficacy 4.44 Encouraging Improvement of Practice 3.8 

Staff Collegiality 4.39 Providing Individual Support 3.77 

Safe and respectful Environment 4.32 Participation in Decision Making 3.61 

Teacher Collective Efficacy 4.32  

Expectations of Success 4.37  

Equity and Diversity 4.29  

Home School Relations 4.27  

Respect 4.2  

Vigour 4.21  

 

Support Staff Views: Organisational Climate & Leadership 



Teachers View: Organisational Climate (Leadership)        Teachers View: organizational Climate 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Review and Analysis of NSI Survey- Students (Year 5/6)- n86 
As per NSI Survey interpretation guidelines, Identified Strengths are: 

• Rated 4.0< by Parents, Teachers and Upper Primary 

• Rated 4.4< by Middle Primary and Lower Primary 

• Social Harm, Risky Behaviour and Disruptive Behaviour- lower score is better 

 

Identified Strengths Identified Areas of Improvement 

Rule Clarity 4.35 Reporting and Seeking Help 3.97 

Expectations for Success 4.3 Resilience 3.81 

Teacher Support 4.24 Wellbeing 3.78 

Moral Identity 4.16 Teacher Feedback 3.77 

Support for Learning 4.13 Affirming Diversity 3.67 

School Connectedness 4.03  

Peer Connectedness 4.01  

 

 

 

 

Teacher Views: Work Engagement, Efficacy & Satisfaction 



Year 5/6 Views on School Climate   Year 5/6 Protective and risk Factors 

 

Review and Analysis of NSI Survey- Students (Year 3/4)- n112 
 

As per NSI Survey interpretation guidelines, Identified Strengths are: 

• Rated 4.0< by Parents, Teachers and Upper Primary 

• Rated 4.4< by Middle Primary and Lower Primary 

• Social Harm and Disruptive Behaviour- lower score is better 

 

Identified Strengths Identified Areas of Improvement 

Moral Identity 4.46 Rule Clarity 4.27 

Reporting and Seeking Help 4.45 Expectations for Success 4.24 

Teacher Support  4.4 Teacher Feedback 4.09 

 Resilience 3.99 

 Peer Connectedness  3.92 

 Wellbeing 3.88 

 Support for Learning 3.86 

 School Connectedness 3.85 

 

 

 

Year 3/4 Views on School Climate   Year 3/4 Protective and risk Factors 



 
 

Review and Analysis of NSI Survey- Students (Year 1/2)- 46 
As per NSI Survey interpretation guidelines, Identified Strengths are: 

• Rated 4.0< by Parents, Teachers and Upper Primary 

• Rated 4.4< by Middle Primary and Lower Primary 

• Risky Behaviour and Disruptive Behaviour- lower score is better 

 
 

Identified Strengths Identified Areas of Improvement 

Reporting and Seeking Help 4.63 Moral Identity 4.33 

Rule Clarity 4.61 Resilience 4.16 

Expectations for Success 4.48 Support for Learning 4.12 

Teacher Support  4.45 School Connectedness 3.96 

 Peer Connectedness  3.91 

 Teacher Feedback 3.90 

 Wellbeing 3.72 

 

Year 1/2 Views on School Climate   Year 1/2 Protective and Risk Factors 

 



7. School Income 
Financial Income  for Leschenault Catholic Primary School can be accessed on the My School 
website:  www.myschool.edu.au.  2025 Data is yet to be updated. 

 

8. Senior Secondary Outcomes 
N/A 

 

9. Post School 
N/A 

 

10. School Improvement Planning 
Report on progress towards CSIP goals.  A summary of our progress towards our SIP Goals is 

provided in the table below. 

 

 

Vision Statement and Moral Purpose: LCPS aims to be build a C.H.R.I.S.T. centred community that 
inspires every individual to think, to learn and to strive for academic excellence. 

Aspiration for 2022-2025: To be achieving at or above Australian Average in Literacy and Numeracy 

P
IL

LA
R

S 

Catholic Identity: Ensure all our actions and all we do reflect our Catholic faith. 

Education: Provide high quality education focussing on academic excellence 

Community: Build a connected, Christ centred and child focussed school, in partnership with our 
parents 

Stewardship: Develop highly skilled, effective and professional staff. 

 
 

SIP GOAL ACHIEVED- decrease gap by 5 or more per year from baseline 
   -decrease gap by a further 2-11 (SUBJECT SPECIFIC) or more in 2025  from 2022 baseline 
SIP GOAL NOT ACHIEVED 

 2022 Gap 2023 Gap 2024 Gap 2025 Gap 

Reading 404 -35 388 -16 402 -2 401 -1 

Writing 400 -23 441 +24 421 +5 420 +6 

Spelling 396 -29 399 -5 400 -1 409 +3 

Gram Pun 406 -27 390 -19 404 -5 404 -4 

Numeracy 361 -39 391 -16 407 +3 380 -29 

BRLA 366 -36 415 +13 402 +11 398 +6 

 

 2022 Gap 2023 Gap 2024 Gap 2025 Gap 

Reading 479 -31 484 -12 467 -25 492 0 



Writing 477 -8 475 -8 482 -3 496 +16 

Spelling 490 -15 481 -9 481 -5 499 +3 

Gram Pun 486 -13 481 -15 485 -13 508 +11 

Numeracy 460 -29 462 -26 461 -28 489 -3 

BRLA 443 -17 449 -17 455 +3 462 +23 

 

Part 2: Annual Community Report 

School Community Report 2025 (School Advisory Council Chair) 
Once again we find ourselves at the end of another school year, each one passes faster than 

the previous one I’m certain.  This also marks my final year serving on the School Advisory 

Council, and it has been a privilege to serve the school and give back in some small way.  

It has been a fairly quiet year as far as capital expenditure due to financial restraints, we 

have completed some projects such as the ceiling upgrades throughout the school, 

perimeter fencing and the kindy outdoor learning area upgrades. Again, we are focussing 

not just on the school but also the staff and allocating funds so that our educators can add to 

their skill set and provide that expertise to our children. 

I have been involved with this school through my children over the past ten years and I can 

confidently say that my experience and that of my children has been nothing but fantastic. I 

have watched the school continually improve its facilities and grounds and I believe that we 

are lucky to have one of the most well resourced schools in the area.  We have full classes 

and wait lists, this indicates that the school is well respected and sought after by parents of 

children in our community. This doesn’t come easy of course and it is the hard work of not 

just our educators but all the staff at this wonderful school, from the admin, the 

groundskeepers, canteen and the cleaners. Thank you.  

I have seen first hand how these people go over and above their job roles, I have seen 

teachers giving children some money to buy their parents a gift at the Mother’s Day stall 

because the child has lost their money, I have forgotten to put a lunch order in but Steph 

made sure that my child had some lunch anyway, I have seen the care and compassion for 

when children are sick or injured. Thank you for all this and more. I wish you a stress free 

and relaxing break over the holidays.  

I would like to acknowledge the great work of the P & F, they work hard behind the scenes 

and without that work we wouldn’t have the fathers and Mother’s Day stall, the movie 

nights, the discos and much more. Thank you. I would encourage everyone to consider 

helping out the school in some way, whether it’s volunteering at one of the disco nights, 

joining the P & F or the CSAC, that small sacrifice in time assists not only the school, but 

gives you the opportunity to show your children the value in service to others.  

For those of you who are unaware of the CSAC’s function, we are a group of people from 

within the school community, all of us have a child or children currently enrolled at the 

school. We represent the voice of the community in the school and build relationships 

across the Catholic school community. 



We support the principal in his school leadership. This is done with our regular meeting, 

usually twice per school term. The principal consults with us regarding present and future 

strategies for the school. We discuss and approve ongoing maintenance and upgrade 

requirements as well as major works to be conducted. There are many more items that have 

been discussed over the year, during our meeting, all ultimately for the benefit of our 

children. 

To the staff who are leaving this year, retiring or moving on to different areas, on behalf of 

the SAC, thank you for being part of this wonderful school, to those students who are 

finishing year 6 this year and moving to high school or leaving for other areas, I wish you all 

good luck with your further education and  finally, to all the Leschenault Catholic Primary 

School community, I wish you a peaceful and joyous festive season. 

Louis Williams Chairperson  
Leschenault Catholic Primary School  
Catholic School Advisory Council  
 

Principal School Community Report 2025 
As we close the chapter on another wonderful year at Leschenault Catholic Primary School, I am 

filled with gratitude, pride and hope. The 2025 school year has been a testament to the strength of 

our CHRIST-centred community where faith, learning and care continue to flourish through the 

collective efforts of our staff, students, families and parish.   

At LCPS, we strive to create a faith-filled environment where children are deeply connected to God 

and to one another. Our mission is to inspire a love of learning, nurture curiosity and wonder and 

support students to think critically and strive for excellence. We are committed to developing 

Catholic values and fostering a strong sense of social justice in every child.  

To bring these aspirations to life, we pride ourselves on offering dynamic, engaging, and uplifting 

experiences that support the individual character development of each student. This year, our 

students have been fortunate to participate in a wide range of enriching opportunities, including 

camps, Harmony Week celebrations, the Anzac Day march and liturgy, social justice fundraisers, 

school and interschool carnivals, slam series basketball, Book Week, Sacramental 

retreats, Leschenault’s Got Talent, excursions, Mother’s Day pamper sessions, Bush Play, Taiko 

drumming, Teddy Bear’s picnics, maths competitions, Stations of the Cross, Sacraments, Masses and 

a variety of incursions.  

These experiences foster the values, skills, and dispositions we aim to cultivate: faith, compassion, 

curiosity, connection, resilience and a commitment to excellence. Together, they form a key part of 

our identity and culture and help shape our students into engaged and capable individuals.  

Faith & Catholic Identity  

At LCPS, our faith is not just a part of our curriculum, it is the foundation of our community. This year, 

our students continued their faith journeys through the Sacraments of Reconciliation, Eucharist and 

Confirmation. These sacred milestones were celebrated in partnership with Christ the Living Vine 

Parish, Fr Roshan and our committed staff and families. We were honoured to welcome our new 

Bishop, Bishop George who joined us for the Sacrament of Confirmation. Our new Parish Priest, Fr 

Roshan is an absolute blessing and very committed to those in this school and in our parish.    

  

Our CHRIST values: Courage and Compassion, Honouring Each Other, Reverence, Inclusion, Seeking 

to Serve, and Truth and Justice remain at the core of everything we do. Our CHRIST Values are 

strongly reflected in our many and regular social justice initiatives whereby we reach out to others, 



learn about inequality, show compassion and act as responsible stewards of our earth. They guide 

our decisions, shape our relationships and inspire our students to be people of integrity and faith.  

Learning & Achievement  

2025 has been a year of outstanding academic progress and innovation capping off a growing recent 

trend of year on year improvement. Our staff have worked collaboratively and with great purpose to 

ensure every student is supported to reach their potential. One of the key focus areas of our Catholic 

School Improvement Plan 2022-2025 was improve student academic performance significantly 

with the aim of being equal to or hopefully surpassing the National Average in standardized literacy 

and numeracy assessments.  

Our performance reflects the combined impact of multiple years of schooling and cannot be 

attributed either positively or negatively to any one grade or one class.  Year 

3 Assessment Performance reflects the combined efforts of Pre-Kindy – Year 3 as well as the 

incredible and ongoing role parents have as key players in their child’s education. Year 5 performance 

also reflects the combined learning and contributions of early education combined with learning 

experiences in Year 3-5.  

Reading- Both our Year 3 and Year 5 are equal to the Australian average. This is our strongest 

averaged result in the last eight years and reflects significant efforts and expertise of our staff. Our 

Year 5 and 6 have made improvements Well Above the national average in ACER PAT Reading 

Assessments.  

Maths- In 2024 our Year 3 exceeded the National Average for the first time since 2018 but were 

unable to repeat this achievement this year.  Our Year 5 students achieved equal to the National 

Average. Our Year 5 and 6 students again made improvements Well Above the National Average in 

the ACER PAT Maths Assessments.  Improving our performance in Maths will be one of our major 

focus areas n our 2026-2028 School Improvement Plan.  

Writing- Our performance is writing was amazing and reflects significant improvements over recent 

years.  Year 3 were above the National Average for the third consecutive year (6 points above) and 

Year 5 performed Well Above the National Average (16 points above) in their 

second consecutive year at or above the National Average.  

Grammar and Punctuation- Our CSIP Goal has been achieved with both Year 3 and Year 5 at or above 

the National Average.  Year 3 performed at the National Average for the first time in recent 

history and Year 5 were Well Above the National Average. Our Year 3 cohort were also Well Above 

the PAT ACER Grammar and Punctuation Assessments and both Year 4 and 5 were at the at the 

National Average.  

Spelling- A demonstrated strength at LCPS with Yr 3 Naplan equal to the National Average and Year 5 

Well Above.  Additionally, Year 3, 4 and 5 performed Well Above in ACER PAT Spelling Assessments 

and Year 6 performed Above.   

These achievements are the result of expert teaching, strategic planning, targeted intervention 

programs, and a commitment to excellence. The implementation of evidenced informed programs 

such as MiniLit, MacqLit, Spelling Mastery, Talk for Reading, and Talk for Writing delivered by well-

trained and expert staff continues to make a significant difference.  

  

We also continued our journey with RULER, the Yale-developed social and emotional learning 

approach. This program is helping students understand and manage their emotions, build empathy, 

and create healthier relationships, skills that will serve them well now and throughout their life.    

Wellbeing & Emotional Growth  



Wellbeing remains a central focus at LCPS. Our classrooms are calm, orderly, and nurturing 

environments where students feel safe, valued, and ready to learn. Staff professional learning this 

year focused on high-performing school practices, including Entry Routines and Transitions, which 

have contributed to a consistent and positive school climate.  

We also continued our journey with RULER, the Yale-developed social and emotional learning 

approach. This program is helping students understand and manage their emotions, build empathy, 

and create healthier relationships, skills that will serve them well now and throughout their life.    

  

We’ve also embraced the Parenting Toolbox initiative, sharing expert advice from Michael Grose to 

support families in raising confident, resilient children. From mental health challenges to praise 

strategies, these resources have strengthened the partnership between home and school.  

Community & Partnerships  

Our school thrives because of the strong partnerships we build: with families, parish, and the wider 

community. This year, we welcomed a new P&F Executive: Michael Newman (President), Jasmin 

Jones (Deputy Chair), Natasha Harding (Treasurer) and Alex Smith (Secretary). Their energy and 

commitment have brought joy and connection through events like the Easter Raffle, Footy 

Tipping, Discos, Mother’s Day and Father’s Day Stalls, P&F Parent Night and of course the Movie 

Night.  The inaugural Father’s Day Breakfast was an incredible event and provided an opportunity for 

our dads to connect with each other and the children whilst enjoying a delicious BBQ breakfast.   

  

At the end of this year we bid farewell to our long-serving CSAC members, Lou Williams and Shane 

Kaurin, whose leadership and vision have helped shape our school’s development and growth. Lou 

has served for the previous four years as our CSAC Chair and Shane has been our Treasurer since he 

was elected in 2020. Their contributions over two full terms are deeply appreciated by our leadership 

team, staff and broader community.  

  

Celebrations & Farewells  

As always, the end of the year brings bittersweet farewells. We thank and honour the staff who 

are departing:  

- Monica Jessop – After 28 years in Catholic Education, Monica leaves behind a legacy of excellence, 

connection, leadership and care.  She retires as a legend of LCPS- truly passionate, leading  and at the 

top of her game right to the end  

-Carla Kay- A wonderful teacher whose expertise has been recognized more broadly in the region as 

she joins St Mary’s Bunbury as Assistant Principal.  We have loved having you with us Carla and they 

are truly blessed to have you.  

- Joanna Moore – Appointed Assistant Principal at St Brigid’s Collie commencing in 2026, a testament 

to her leadership and impact.  Jo knocked them to the floor at St Brigid’s and they have certainly 

scored a winner.  

- Cadence Edwards – Pursuing a career in Occupational Therapy and most likely AFLW if 

she continues on her winning ways, an exciting new chapter awaits!  

Next year we await the arrival of our newly appointed staff: Mrs Dannielle Williams returns next year 

as a permanent teacher, Mrs Ebony Colyer joins us an EA, Mrs Alison Gray as our new Early 

Childhood teacher and Mr Dave Jackson joins us in 2026. We also are very lucky to 

have Mrs Janique Soutar back with us again next year. We welcome back: Miss Janica Sell who 

returns from overseas travel as well as Mrs Shevaun Bertelli, Mrs Ashleigh Green and Mrs Denise 

Martleton who all return in  part-time capacity from maternity leave.   

Looking Ahead  



As we prepare to farewell our graduating Year 6 students, we do so with pride and hope. You have 

led with kindness, courage, and joy. We pray that you carry the lessons of LCPS into high school and 

beyond embracing challenges, cherishing friendships, and living out your faith.  We thank our 

Student Executive members: Chase, Sadie and Indi for their significant efforts in leading our school 

and never being too busy to help. They have led our school with distinction!  I would also like to 

acknowledge all our staff who contribute so much and consistently go above and beyond to help me, 

their colleagues, students and parents and who make LCPS the incredible place that it is.  

  

Looking ahead to 2026, we are excited to continue our journey of excellence. With new learning 

programs, strengthened partnerships, and a renewed commitment to our vision, the future is 

bright.  On behalf of all staff, I thank our families for your trust, support, and partnership. Together, 

we continue to build a school where every child is known, valued and inspired.  Thank you everyone 

for all your efforts, passion and contributions to LPCS in 2025 and we look forward with excitement 

towards 2026. 

Daniel Graves (Principal) 

 


